
@

Annsxure I

For the post of District Programme Mana Eer
Cradu,ation degree in any discipline
including AYUSH and MBA in Healthcare

Managern en{ Masters in healthAospital
administrationiPost Craduation rliplom a in
I{ospital & healthcare managemenl (Trvo
years)

Experience lnterview,

Maximun Marks - 50 Maximun Mzuks - 30 Maxirnun Marks - 20

Bxample for caleulation of marks for rnerit list. Total marks - 100

Name of Canelidnte - Z
a. Graduafion: Maximum Marks - 30 marks

Graduatiorr degree in any discipline inoluding I"Y{JSH.
If Candi date have 60Yo aggregate rnalks percentage in Graduation.

Cancliclate will resieve 30% of a.ggregate mar*s Fercentage i"e 6A*3Ayo: 18 marks.

b. MBA/Post Gracluation : Maximum Mnrks - 20 mnnks
MR A in I-Iealthc ar e ManagemenV Masters rn heaith/hospital adnrinistration/
Post Graduation diplom& on }lospital & healthoare Inanagement (Tu"o years):

Candidate have 60% agryegate marks percentage in Post Craduation.
Candiclate r.vill recierve 20% of aggregate rrarks p.ircentage i.e 60*20%: 12 marks

c. Experience : 30 Marks.
For eash year of working experience 5 marks will be given to the candidate,

11'candidate have 5 years of working experience. mnrJidate will recieve 5*5:25
marks.

d. Irrterview - 20 Marks The infervierv Marks will be subdivided into 4
Cntegories

L 5 Marks fbr Technical Knowledge.
2. 5 Malks for Adrninistr:ative & Managerial Knowledg*.
3.5 Marks for Personality. Cornmunication Skill, Attire. Gesture and General

Knowledge .

4" 5 Mar.ks for Practical Experience & Computer Knowledge.



ent

1. Disfricf }lrograurme Mansger
'l-her said post shall.be contractLral in nalur'e and appaintrnent lvoufd Lle fronr otlen market.

Cracluation d.gru* in any cliscifine i'lrcttrr.ling AYUSI-l and MB/t irr l{ealrhcare ManagernenL'
Masters in health/lrcspital administration/Pos: Craduat:orr diploma in l-lospital & healthcare
lnanagement (Two years) trorn AIC'-['li recogniz,ed institute with ;ninimum I year working
experience in Publie health progralnme. llxposure in social sector schemeslmissions at netional.
state and district level and comlul"er l<norvledge including tMS Oflice, MS Word, MS Power
Point. M$ Excel we'uld be desirable. Preference will be given to persons having experience of
rvorking in l-lealth sector including A\'l.JSI-{.

. "llo proviJe support fir planriin.s ar:cl implernentatiun of l.lational AYUSI-l Missiorr

irrclucling AYUSI-I l-lealth & We llrress (lerrtres irt tlre Distr',ct.

r Preparati:rr;incl finali:-ation oltlistrict Annual Actiorr Plars of NAM in coordinnfirn
rvith relevant progrflhr di visions.

r Pursue with the Distr:t Authorities ard different lmplem*nting agencles tcr

the approrrecl aciivitier elf'State Anntral Acfian PIan.

. Furnishing relevant ctocunrents ru:letec to SAAP to the State/Ministrl' well
trme"

. Maintenance ol'distric rvise Jtrirlile rf'AYl.lSFI.

" Mair"ltenance and sLrhnission afier c'oss-r,sril'iuatiorr ol' the financial sattctions^

e:.rpenditure as r.vell is utiliziltion cerfificates subrlitted tn State/ with the suppclrt

Data Entry Operator vvrrkirrg under lMU.
* Data valiiation of all the information uploaded on the irational AYLJSI-I N{ission

rryebsite r,vith the suppo{'t of Data l-lnnl' Cperator.
. 'fime to tinre lleld visis to lnonitor cif hrent activities appmvecl under NAM.
+ To provide relevant inforrnation finre to time to State/Govt. of India as per the

requirement rsgarding Parlitrrent Qlestions, Parlianiert: assLtrallces. Parliamert

Stantli rrg ronrmlttee en-
. "l-o rnaintain ernd share rvitlr Statel(tot a clatabase cll"all the officers/officials dealirrg

with NAful schetne.

" lb liaison rvith Officer; and State Preigramme mafiagernen' urrit Manpower nf NAM
tlivisi orr as requi recl.

O 'fo lircilitate j"iparty evalrr*tion teanr/ central morritoring tealm e1c as and whe'rt

lequirecl.
l An_t' otlrer work assigrtd h) olticer-s ci:he State Oeivf . tinre to tirn*.

Remuneratiolt:
According to NAVI guideline- Rs, 5{},00C'/- pef montlr as consolidated remuneration

with annual enhancement of 0i% basecl on satisfuctory perf,crrmance to be decided by

fhe perfbrntance assesslrent corilmittee clf' AYUSH'

lre ou ihe Lusis of evalLratirrr of trrarl<-s. expet'ience as ivell as interviev;.

5094 r.vcightage nf'rn;rrks in Acaclqrrrrics. ii)94 nrarks shrrll be lirr expcriettcc attcl thc r-errraining

?0?i, shall lre gir,en ott the basis ol'irltcrvie u'.
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